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Secure Trust Bank                                                                             
Head of Liquidity

	Department: Finance 
Job Level: Level 6 – Senior Profesional 1 
Reporting To: Group Treasurer	
Location: London / Solihull 

	Secure Trust Bank Group is a UK-based specialist bank with over 70 years of experience helping consumers and businesses fulfil their ambitions. We operate through three core business areas:
· Consumer Finance – Offering point-of-sale Retail Finance, helping customers access products and services with flexible payment options.
· Business Finance – Supporting UK SMEs and property professionals through Real Estate Finance and Commercial Finance, providing tailored lending and working capital solutions.
· Savings – Delivering competitive savings products to retail customers, supporting our lending activities and enabling financial wellbeing.
Our purpose is simple: to help more consumers and businesses fulfil their ambitions. We aim to be the most trusted specialist lender in the UK, combining deep market expertise with a digitally enabled, customer-centric approach. Our strategy focuses on simplifying operations, enhancing customer experience, and leveraging strong partner networks to drive sustainable growth.
We know that people are our biggest investment, which is why a career with us is not just a job. It’s the chance to be part of something bigger, to add real value to the Bank and help us constantly improve, in order to achieve our ambition of becoming the most most trusted specialist lender in the UK . We believe in giving our colleagues autonomy, with initiative and exceptional performance recognised through a variety of individual and team awards and incentives.


	
Role profile 

	
Job Purpose

The Head of Liquidity has overall responsibility for initiating, developing and delivering policies, strategies and plans to shape and determine effective liquidity management of the Group. 
 
Alongside the day-to-day management of liquidity activities, there is a requirement to accommodate strategic changes from the Group and drive improvement on all aspects of liquidity management.  This includes developing and implementing liquidity solutions and acting as subject matter expert on liquidity from a best practice and regulatory standpoint. The role holder has the over the delivery of the ILAAP and a significant input into the Recovery Plan, with direct exposure to the relevant regulators. 
 
The role holder is critical in driving and developing the overall Group funding plan and strategic product initiatives cover both retail and wholesale funding across the consolidated group.  
 

Key Responsibilities 

· Support the Treasurer in the management of the Group’s liquidity and funding risks, including the wider Group strategic planning and budgeting process. 

· Manage the daily, weekly and monthly liquidity reporting and management information.

· Lead in the implementation of the appropriate liquidity management tools, for the data capture, control, measurement, reporting and management of liquidity and funding risks.  

· Own the Group’s ILAAP and L-SREP, leading in all relevant PRA matters, modelling the Group’s liquidity and funding positions under BAU and stress. 

· Lead the development, maintenance and delivery of the Group Funding Plan, ensuring alignment with the Group's strategic objectives, business growth plans, risk appetite and budgeting process.

· Ensure adherence with the Prudential regulatory regime, in particular with respect to the adequacy of the Group’s ILAAP, Recovery Plan and Resolution Pack.

· To help define the Bank’s risk appetite for liquidity and funding risk and develop liquidity and funding policies.

· Manage the Group’s portfolio of liquid assets and investment criteria.

· Assist in designing the strategy, structure and execution of specific capital markets transactions/projects and post-launch outcomes.

· Contribute to the Group’s Treasury Committees in respect of liquidity and funding risks and with general contributions to treasury strategies, policies, economic trends, counterparty relationships and financial exposures.

· Contribute to the timely and accurate completion of prudential reporting and Pillar 3 disclosures as relevant.

· Manage and develop team members, providing leadership, technical guidance and support to ensure the effective delivery of liquidity, funding and regulatory objectives.

Key Stakeholders

Develop and maintain strong relationships with business divisions and senior stakeholders to understand current and future lending, deposit, funding and balance sheet requirements, ensuring these are reflected within liquidity forecasting and funding plans.

· Regulators, acting as point of contact for liquidity and funding specific interactions. 

· Group and divisional senior management and teams. 

· External advisors. 

· Market relationships.


	
How we work 

	
35 hours per week

Location: London or Solihull

	
Person Specification 
	
Essential Criteria 
The scope of the role combines deep specialist knowledge and a high degree of complexity covering the full Group Balance Sheet. This usually comes with an individual with 10+ years’ experience in banking with very recent experience at Senior Manager or Head of levels in a bank of a similar size and nature. 

Ideal Experience and Qualifications 

· Highly experienced in all areas of liquidity and funding at a senior management level. 

· In depth knowledge and proven history of risk management and stress testing. 

· Proven experience in managing Individual Liquidity Adequacy and against key regulatory metrics including the Individual Liquidity Adequacy process, LCR and NSFR.   

· Must have experience with UK retail banking and deep understanding of the regulatory framework for liquidity and funding. 


Personal Qualities 

· Ability to establish good relationships with the regulator, banks, bondholders, rating agencies, advisors and internal stakeholders. Good communication and the ability to build trust and influence at senior management level. 

· Ability to support and challenge strategic decisions and balance long term thinking with day to day operational activity.

· Strong team player that will work on both strengths and development areas within the team. 

· Able to manage tight deadlines and manage projects / stakeholders with multiple dependencies. 
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